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Abstract
The purpose of this study was to determine, test and empirically analyze the role of motivation in building auditor performance in terms of discipline and independence at the Inspectorate of Ngawi Regency. The analysis technique in this research is multiple linear regression path analysis by analyzing the direct and indirect effects. The population in this study were 45 auditors at the Inspectorate of Ngawi Regency, the sample in this study amounted to 45 auditors at the Inspectorate of Ngawi Regency, the sample method was census. The results showed that discipline had a positive and insignificant effect on the auditor's motivation. Independence has a positive and insignificant effect on auditor motivation. Discipline has a positive and insignificant effect on auditor performance. Independence has a positive and insignificant effect on auditor performance. Motivation has a positive and significant effect on auditor performance. The direct effect of discipline and independence on performance produces a greater value than the indirect effect. So that it is more effective through the direct route.
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INTRODUCTION 
The demand for the implementation of public sector accountability for the realization of good governance in Indonesia is increasing. This demand is reasonable, because several studies have shown that the occurrence of the economic crisis in Indonesia was caused by bad governance and bad bureaucracy (Sunarsip, 2016).
Public sector accountability relates to the practice of transparency and the provision of information to the public in the context of fulfilling public rights. Meanwhile, according to the World Bank, good governance is defined as an implementation of solid and responsible development management in line with the principles of democracy and an efficient market, avoiding misallocation of investment funds, preventing corruption both politically and administratively, creating budgetary discipline, and creating a legal framework and politics for the growth of business activities (Mardiasmo, 2015).
According to Mardiasmo (2015), there are three main aspects that support the creation of good governance, namely supervision, control, and inspection. Supervision is an activity carried out by parties outside the executive, namely the public and employees of the Inspectorate which aims to monitor government performance. Control is a mechanism carried out by the executive to ensure that management systems and policies are implemented properly so that organizational goals can be achieved. While the examination (audit) is an activity carried out by parties who have independence and have professional discipline to check whether the results of government performance are in accordance with the standards set.
One of the units that conduct audits/inspections of local governments is the regional inspectorate. According to Falah (2015), the regional inspectorate has the task of carrying out general supervision activities of the regional government and other tasks assigned by the regional head, so that in its duties the inspectorate is the same as the internal auditor. Internal audit is an audit conducted by an audit unit which is part of a supervised organization (Mardiasmo, 2015).
In accordance with Government Regulation No. 60 of 2008 concerning the government's internal control system, the implementation of internal control is carried out by the government's internal control apparatus (APIP), namely the Financial and Development Supervisory Agency (BPKP); Inspectorate General; Provincial Inspectorate; and the District Inspectorate. District Inspectorates in carrying out their activities can be grouped into three groups, namely audits; consultation, assistance and evaluation; eradication of corruption.
According to Rohman, (2017), the function of the internal auditor is to carry out an internal audit function which is an independent assessment function within an organization to test and evaluate the organization's activities carried out. In addition, internal auditors are also expected to be able to contribute more to improving efficiency and effectiveness in order to improve organizational performance. Thus, local government internal auditors play a very important role in the process of creating accountability and transparency in financial management in the regions.
Auditor performance is an act or implementation of an audit task that has been completed by the auditor within a certain period of time. Performance (work achievement) can be measured through certain measurements (standards), where quality is related to the quality of work produced, while quantity is the amount of work produced within a certain period of time, and timeliness is the suitability of the planned time (Trisnaningsih, 2017 :99).
One of the performance auditors is conducting an internal audit. The internal audit function is only found in relatively large companies. In this company, the head of the company forms many departments, sections or other organizational units and delegates some of his authority to the heads of these organizational units. This delegation of authority to a number of organizational units has prompted the need to establish an internal audit function. With the better internal audit process, it is expected that management/auditee satisfaction will also increase. And in the end, top management as the main bearer of the organization's mission will also feel increasing satisfaction with the services of the internal audit activity.
On the basis of the description above, based on phenomena and theoretical studies stated by experts, in this study the performance of auditors at the Ngawi Regency Inspectorate will be studied.
In enforcing discipline, regulations and penalties are needed, with the aim of providing guidance for auditors in creating good order within the organization. With good discipline, morale, work morale, efficiency and effectiveness of the auditor's work will increase. The organization will find it difficult to achieve its objectives if the auditor does not comply with applicable regulations. To build a more effective discipline, two important dimensions must be considered, namely organization and behavior. This dimension is very important for disciplinary programs and consists of policies that are often used by leaders in shaping disciplinary programs.
The results of research by Prima Monique, E. (2020), Parashakti & Ekhsan, (2020), Wijaya & Agustin, (2019), Riyanti & Marwoto, (2019), Jepry & Mardika, (2020), show that discipline has a significant positive effect on performance. Aini, Rasyad & Hardika, (2020), Heriyanto, (2020), Dewi & Suwardika, (2019) show that discipline has no significant positive effect on performance. Based on the theory and differences in the results of the research above, this study aims to analyze the relationship between discipline and the performance of the Ngawi District Inspectorate auditors.
No less important factor for the performance of an auditor is independence. Internal auditor independence can be achieved if internal audit is accountable to someone within the organization who has sufficient authority to ensure a broad audit scope and sufficient judgment.
Independence is the number two general standard of the three auditing standards set by the Indonesian Institute of Accountants (IAI) which states that in all matters relating to the assignment, independence in mental attitude must be maintained by the auditor. This means that the auditor should be in a position that does not side with anyone because he is carrying out his work in the public interest. Independence can also be interpreted as the existence of honesty in the auditor in considering facts and the existence of impartial objective considerations in the auditor in formulating and expressing his opinion (Mulyadi, 2017:65).

The results of research by Anggraeni & Helmy, (2020), Kurniawati & Andini, (2020), Priehadi, (2018), Riyanti & Marwoto, (2019), show that independence has a significant positive effect on performance. The results of research by Jepry & Mardika, (2020), Aini, Rasyad & Hardika, (2020), Heriyanto, (2020), show that independence has no significant positive effect on performance. Based on this, this study will review the relationship of independence to the performance of the Ngawi District Inspectorate auditors.
Efforts to improve the performance of auditors are also seen from the aspect of work motivation. With motivation, a person will have a high fighting spirit to achieve goals and meet existing standards. In other words, motivation will encourage someone, including the auditor, to excel, be committed to the group and have high initiative and optimism. This problem is caused by the lack of discipline possessed by the auditor. For example, the lack of education and training that is followed, so that the results of the auditor's performance decrease. In carrying out the examination, the auditor must be independent, namely honest, impartial, responsible and report findings based on the available evidence. Because the attitude of independence greatly influences a decision to be taken.
The results of research conducted by Prima Monique, E. (2020), Parashakti & Ekhsan, (2020), Wijaya & Agustin, (2019), Anggraeni & Helmy, (2020), Heriyanto, (2020), Dewi & Suwardika, (2019 ) shows a positive relationship between motivation and performance. The results of research by Priehadi, (2018), Riyanti & Marwoto, (2019), Jepry & Mardika, (2020), Aini, Rasyad & Hardika, (2020), show that motivation has no significant positive effect on performance. , there is a need for further research related to motivational variables on performance.
The phenomenon that occurs in the Inspectorate of Ngawi Regency is that there are too many workloads and responsibilities borne by auditors, for example in increasing TPP and BOP. And in this case, the auditor is required to be a capable, tough and high-quality apparatus with respect to the assigned responsibilities. One way that can be done is to look at the performance results by conducting a systematic evaluation of the late supervision report. The quality of the inspections carried out by the Ngawi Regency Inspectorate auditors is in the spotlight because there are still audit findings that are not detected by the Inspectorate apparatus as internal auditors, but were found by an external auditor, namely the Supreme Audit Agency (BPK).
Based on the problems above, the authors are encouraged to conduct research related to the factors that can improve the performance of the Ngawi District Inspectorate auditors, taking the title "The Effect of Discipline and Independence on Performance Through Supervision and Auditor Motivation at the Ngawi District Inspectorate".

Method
This research was conducted at the Inspectorate of Ngawi Regency, which is located at Jl. Dr. Setia Budhi No.20, Ngawi. The object of this research is the auditor at the Inspectorate of Ngawi Regency. The dependent variable (Y) used is the performance of the Inspectorate (Y), the independent variable is discipline (X1) and independence (X2), the intervening variable is motivation (X3Y1).
The population in this study were auditors at the Inspectorate of Ngawi Regency as many as 45 auditors. According to the opinion above, the researcher took a sample of 45 respondents with the sample method used by the researcher was a census, namely the total population was sampled with consideration because researchers were able to obtain data from all existing respondents, so the number of samples in this study amounted to 45 auditors at the Inspectorate. Ngawi Regency.
Result and Discussion
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Result
The Influence of Discipline Toward Performance via Motivation
The results of the path analysis show that the use of the motivational intervening variable in order to improve the performance of auditors at the Ngawi Regency Inspectorate, for the discipline variable is not effective, because the indirect effect is smaller than the direct effect. This means, to improve the performance of auditors at the Inspectorate of Ngawi Regency, it is better to use the direct path to the discipline variable on performance.
These results are in accordance with research conducted by Jepry & Mardika, (2020), Aini, Rasyad & Hardika, (2020), Heriyanto, (2020), Dewi & Suwardika, (2019), which states that discipline has a positive and significant effect on performance. . To improve discipline can be done by:

a. Improving understanding Auditors understand and are able to conduct audits in accordance with applicable accounting and auditing standards.
b. Increased auditors in participating in accounting and auditing training organized by the internal inspectorate.
c. On their own initiative, Auditors try to improve their accounting and auditing skills by reading literature or attending training outside the inspectorate environment.
The Influence of Independence toward Performance via Motivation

The results of the path analysis show that the use of the motivational intervening variable in order to improve performance, for the independent variable is not effective, because the indirect effect is smaller than the direct effect. This means, to improve the performance of auditors at the Ngawi Regency Inspectorate, it is better to use the independent variable directly. These results are in accordance with research conducted by Prima Monique, E. (2020), Parashakti & Ekhsan, (2020), Wijaya & Agustin, (2019), Anggraeni & Helmy, (2020), Kurniawati & Andini, (2020), Priehadi  (2018), Riyanti & Marwoto, (2019) which states that independence has a significant effect on performance. This can be done by:

a. The auditor does not limit the scope of questions during the audit because the auditee still has blood relations with the auditor.
b. There is no point in the Auditor doing the audit seriously if the Auditor knows, there are parties who have the authority to reject the considerations that the Auditor gives to the audit report.
c. The auditor notifies the superior if the auditor has an independence disorder, for example, the attitude of independence has not been applied, then immediately provide information to the leadership so that it can be followed up immediately.
Conclussion
1. The discipline has a positive and insignificant effect on the motivation of the Ngawi Regency Inspectorate Auditor.

2. The independence has a positive and insignificant effect on the motivation of the Ngawi District Inspectorate Auditors.
3. The discipline has a positive and insignificant effect on the performance of the Ngawi Regency Inspectorate Auditor.
4. The independence has a positive and insignificant effect on the performance of the Ngawi Regency Inspectorate Auditor.
5. The motivation has a positive and significant effect on the performance of the Ngawi Regency Inspectorate Auditor.

6. The direct effect of discipline and independence on performance produces a greater value than the indirect effect. So that it is more effective through the direct route.
Suggestion
1. Independence is the most dominant variable in improving performance and for that the Ngawi Regency Inspectorate should pay more attention to factors that can increase independence. For example by:

a. The auditor does not limit the scope of questions during the audit because the auditee still has blood relations with the auditor.
b. There is no point in the Auditor doing the audit seriously if the Auditor knows, there are parties who have the authority to reject the considerations that the Auditor gives to the audit report.
c. The auditor notifies the supervisor if the auditor has an independence disorder.

2. For further researchers, it is necessary to add research variables and research samples so that the results can be generated.
3. Further research needs to consider the mediating variable so that the value is better.
4. From the results of the analysis, the motivation variable should be placed as an independent variable, so that it functions better
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