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ABSTRAK 

 

 

Penelitian memiliki tujuan untuk mengetahui, menguji dan menganalisis 

secara empiris pengaruh kepemimpinan, lingkungan kerja dan kedisiplinan 

terhadap kinerja pegawai melalui komitmen organisasi sebagai pemediasi pada 

Kecamatan Mojogedang Kabupaten Karanganyar.  

Sumber data dari responden yaitu pegawai Kecamatan Mojogedang 

Kabupaten Karanganyar. Tehnik pengumpulan data yaitu studi lapanagn, 

observasi dan kuesioner. Sampel dengan kriteria teknik sensus dengan jumlah 43 

responden. Analisis data menggunakan uji instrument, uji linieritas, uji hiipotesis, 

analisis jalur. 

Hasil uji t bahwa kepemimpinan, lingkungan kerja dan kedisiplinan 

berpengaruh positif dan signifikan terhadap komitmen organisasi; kepemimpinan, 

lingkungan kerja dan komitmen organisasi berpengaruh positif dan signifikan 

terhadap kinerja, sedangkan kedisiplinan berpengaruh negatif dan tidak signifikan 

terhadap kinerja. Hasil Uji F bahwa secara bersama – sama (simultan) 

kepemimpinan, lingkungan kerja, kedisiplinan dan komitmen organisasi 

berpengaruh signifikan terhadap kinerja. Hasil nilai R2 total sebesar 0,988 artinya 

variabel kinerja dijelaskan oleh kepemimpinan, lingkungan kerja, kedisiplinan, 

dan komitmen organisasi sebesar 98,8 % dan sisanya sebesar 1,2 % dijelaskan 

faktor lain di luar model penelitian. Hasil analisis jalur bahwa jalur langsung 

kepemimpinan terhadap kinerja merupakan jalur yang paling dominan dan paling 

efektif untuk meningkatkan kinerja. 

 

Kata kunci : Kepemimpinan, Lingkungan kerja, Kedisiplinan, Komitmen 

organisasi, Kinerja 
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ABSTRACT 

 

 

 

The aim of this research is to find out, test and analyze empirically the 

influence of leadership, work environment and discipline on employee 

performance through organizational commitment as a mediator in Mojogedang 

District, Karanganyar Regency. 

Sources of data from respondents are employees of Mojogedang District, 

Karanganyar Regency. Data collection techniques are field studies, observation 

and questionnaires. The sample with the criteria of the census technique with a 

total of 43 respondents. Data analysis using instrument test, linearity test, 

hypothesis test, path analysis. 

The results of the t-test that leadership, work environment and discipline 

have a positive and significant effect on organizational commitment; leadership, 

work environment and organizational commitment have a positive and significant 

effect on performance, while discipline has a negative and insignificant effect on 

performance. The results of the F test show that simultaneously (simultaneous) 

leadership, work environment, discipline and organizational commitment have a 

significant effect on performance. The results of the total R2 value of 0.988 means 

that the performance variable is explained by leadership, work environment, 

discipline, and organizational commitment of 98.8 % and the remaining 1.2 % is 

explained by other factors outside the research model. The results of the path 

analysis show that the direct path of leadership to performance is the most 

dominant and most effective path to improve performance. 

 

Keywords: Leadership, Work environment, Discipline, Organizational 

commitment, Performance 
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