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ABSTRAK

Tujuan penelitian adalah mengetahui, menguji dan menganalisis secara
empiris pengaruh lingkungan kerja dan kompensasi terhadap motivasi dan kinerja
pegawai Kecamatan Ngargoyoso Kabupaten Karanganyar.

Tehnik pengumpulan data dengan observasi dan kuesioner. Data primer dari
responden terhadap jawaban kuesioner. Sampel dengan kriteria teknik sensus,
yaitu 40 responden. Analisis data menggunakan uji instrument, uji linieritas, uji
hiipotesis, analisis jalur.

Hasil uji t menyatakan bahwa lingkungan kerja dan kompensasi berpengaruh
positif dan signifikan terhadap motivasi; lingkungan kerja dan kompensasi
berpengaruh positif dan signifikan terhadap kinerja sedangkan motivasi
berpengaruh positif dan tidak signifikan terhadap kinerja. Hasil uji F menyatakan
bahwa lingkungan kerja kompensasi dan motivasi berpengaruh terhadap kinerja.
Hasil nilai R? total sebesar 0,948 artinya variabel kinerja dijelaskan oleh
lingkungan kerja, kompensasi dan motivasi sebesar 94,8 % dan sisanya sebesar
5,2 % dijelaskan faktor lain di luar model penelitian. Hasil analisis jalur bahwa
jalur langsung kompensasi terhadap kinerja merupakan jalur yang paling dominan
dan paling efektif untuk meningkatkan kinerja. Motivasi tidak efektif untuk
memediasi lingkungan kerja dan kompensasi terhadap kinerja.

Kata kunci : Lingkungan kerja, Kompensasi, Motivasi, Kinerja



ABSTRACT

The purpose of this research is to find out, test and analyze empirically the
effect of work environment and compensation on the motivation and performance
of employees in Ngargoyoso District, Karanganyar Regency.

Data collection techniques with observation and questionnaires. Primary
data from respondents to the answers to the questionnaire. The sample with the
criteria of the census technique, namely 40 respondents. Data analysis using
instrument test, linearity test, hypothesis test, path analysis.

The results of the t test stated that the work environment and compensation
had a positive and significant effect on motivation; work environment and
compensation have a positive and significant effect on performance while
motivation has a positive and insignificant effect on performance. The results of
the F test state that work environment compensation and motivation affect
performance. The results of the total R? value of 0.948 means that the
performance variable is explained by the work environment, compensation and
motivation is 94.8% and the remaining 5.2% is explained by other factors outside
the research model. The results of the path analysis show that the direct path of
compensation to performance is the most dominant and most effective path to
improve performance. Motivation is not effective to mediate the work
environment and compensation on performance.

Keywords: Work environment, Compensation, Motivation, Performance
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