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ABSTRAKSI 

 

 

Penelitian kuantitatif yang bertujuan untuk mengetahui, menguji dan 

menganalisis pengaruh kepemimpinan, kompensasi dan disiplin kerja terhadap 

kinerja melalui kepuasan kerja pada Badan Keuangan Daerah Kabupaten 

Sukoharjo  

Tehnik pengumpulan data dengan kuesioner dan observasi. Teknik 

pengambilan sampel dengan teknik sensus sebanyak 50 responden. Analisis data 

menggunakan analisis jalur, uji t, uji F dan uji R2 total, pengaruh langsung, tidak 

langsung serta total pengaruh. 

Hasil penelitian diketahui kepemimpinan dan kompensasi berpengaruh 

positif dan signifikan terhadap kepuasan kerja sedangkan disiplin kerja 

berpengaruh positif dan tidak signifikan; disiplin kerja berpengaruh positif dan 

signifikan terhadap kinerja, sedangkan kepemimpinan dan kepuasan kerja 

berpengaruh positif dan tidak signifikan serta kompensasi berpengaruh negatif dan 

tidak signifikan terhadap kinerja. Hasil uji F menunjukkan kepemimpinan, 

kompensasi, disiplin kerja dan kepuasan kerja berpengaruh terhadap kinerja. Hasil 

R2 total sebesar 0,621 artinya variabel kinerja dijelaskan oleh kepemimpinan, 

kompensasi, disiplin kerja, dan kepuasan kerja sebesar 62,1% dan sisanya sebesar 

37,9 % dijelaskan faktor lain di luar model penelitian. Hasil analisis jalur bahwa 

jalur langsung disiplin kerja terhadap kinerja merupakan jalur yang paling 

dominan dan paling efektif untuk meningkatkan kinerja. 

 

Kata kunci : kepemimpinan, kompensasi, disiplin kerja, kepuasan kerja, kinerja 
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ABSTRACT 

 

 

 

Quantitative research that aims to determine, test and analyze the influence 

of leadership, compensation and work discipline on performance through job 

satisfaction at the Regional Financial Board of Sukoharjo Regency.. 

Data collection techniques using questionnaires and observations. The 

sampling technique used census technique as many as 50 respondents. Data 

analysis used path analysis, t test, F test and R2 total test, direct effect, indirect 

effect and total effect. 

The results showed that leadership and compensation have a positive and 

significant effect on job satisfaction while work discipline has a positive and 

insignificant effect; Work discipline has a positive and significant effect on 

performance, while leadership and job satisfaction have a positive and 

insignificant effect and compensation has a negative and insignificant effect on 

performance. The results of the F test show that leadership, compensation, work 

discipline and job satisfaction have an effect on performance. The total R2 result is 

0.621, meaning that the performance variable is explained by leadership, 

compensation, work discipline, and job satisfaction by 62.1 % and the remaining 

37.9 % is explained by other factors outside the research model. The results of the 

path analysis show that the direct path of work discipline to performance is the 

most dominant and most effective path to improving performance. 

 

Keywords: leadership, compensation, work discipline, job satisfaction, 

performance 
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