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ABSTRAK 

 

             Tujuan penelitian ini adalah menguji pengaruh kompensasi, 

lingkungan kerja, budaya organisasi dan motivasi terhadap kepuasan kerja 

pegawai honorer BPPKAD Kota Purwodadi. 

             Penelitian ini merupakan penelitian survey. Data yang digunakan 

adalah data primer dengan mengambil sampel pegawai honorer BPPKAD 

Kota Purwodadi sebanyak 67 responden. Metode analisis data diuji dengan  

uji validitas, uji reliabilitas, uji partian (uji t), uji serempak (uji F), uji R 

square dan uji analisa jalur.  

             Hasil uji t sebagai berikut : kompensasi, lingkungan kerja dan budaya 

organisasi berpengaruh signifikan terhadap motivasi. Kompensasi dan 

lingkungan kerja berpengaruh signifikan terhadap kepuasan kerja, sedangkan 

budaya organisasi dan motivasi berpengaruh tidak signifikan terhadao 

kepuasan kerja. Hasil uji F menunjukkan secara simultan variabel 

kompensasi, lingkungan kerja, budaya organisasi dan motivasi berpengaruh 

positif dan signifikan terhadap kepuasan pelanggan. Hasil tersebut dapat 

dijelaskan nilai R square total sebesar 0,713 artinya variabel kepuasan kerja 

dijelaskan oleh kompensasi, lingkungan kerja, budaya organisasi dan motivasi 

sebesar 71,3% dan sisanya sebesar 28,7% dijelaskan faktor lain di luar model 

penelitian. hasil bahwa jalur langsung kompensasi terhadap kepuasan kerja 

merupakan jalur yang paling dominan dan paling efektif untuk meningkatkan 

kepuasan kerja di BPPKAD Kota Purwodadi. Hasil analisis jalur 

membuktikan bahwa variabel motivasi tidak dapat digunakan sebagai 

pemediasi pengaruh kompensasi, lingkungan kerja dan budaya organisasi 

terhadap kepuasan kerja.  

 

 

Kata kunci : Kompensasi, Lingkungan Kerja, Budaya Organisasi, Motivasi 

                    dan  Kepuasan Kerja 
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ABSTRACT 

   The purpose of this study was to examine the effect of 

compensation, work environment, organizational culture and 

motivation on job satisfaction of temporary employees of BPPKAD 

Purwodadi City.  

This research is a survey research. The data used is 

primary data by taking samples of honorary employees of 

BPPKAD Purwodadi City as many as 67 respondents. The data 

analysis method was tested with validity test, reliability test, 

partian test (t test), simultaneous test (F test), R square test and 

path analysis test.  

The results of the t-test are as follows: compensation, work 

environment and organizational culture have a significant effect on 

motivation. Compensation and work environment have a 

significant effect on job satisfaction, while organizational culture 

and motivation have no significant effect on job satisfaction. The 

results of the F test show that the variables of compensation, work 

environment, organizational culture and motivation have a positive 

and significant effect on customer satisfaction. These results can 

be explained that the total R square value of 0.713 means that the 

variable job satisfaction is explained by compensation, work 

environment, organizational culture and motivation of 71.3% and 

the remaining 28.7% is explained by other factors outside the 

research model. The results show that the direct path of 

compensation to job satisfaction is the most dominant and most 

effective way to increase job satisfaction in BPPKAD Purwodadi 

City. The results of the path analysis prove that the motivational 

variable cannot be used as a mediator of the effect of 

compensation, work environment and organizational culture on 

job satisfaction. 

 

 

Keywords: Compensation, Work Environment, Organizational 

       Culture, Motivation and Job Satisfaction 
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