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ABSTRAK 

Membangun Kinerja Perawat Dan Komitmen Organisasi Ditinjau Dari Aspek 

Kepemimpinan, Kompetensi Dan Lingkungan kerja Pada Rumah Sakit Daerah 

Pandan Arang Boyolali 

 

Oleh: 

ARI MULYANTINI 

 

Tujuan penelitian ini untuk menganalisis dan memberikan bukti empiris  

empiris dalam membangun kinerja perawat dan komitmen organisasi ditinjau dari 

aspek kepemimpinan, kompetensi dan lingkungan kerja pada Rumah Sakit Daerah 

Pandan Arang Boyolali. 

Teknik analisis yang digunakan adalah dengan menggunakan uji 

instrumen:  Auji validitas dan uji reliabilitas, uji linieritas,Analisis jalur, Uji t, Uji 

F, Uji koefisien determinasi dan analisis korelasi 

Hasiluji t persamaan pertama menunjukkan bahwa kepemimpinan 

berpengaruh  tidak signifikan terhadap komitmen organisasi.  Kompetensi, 

lingkungan kerja, berpengaruh signifikan terhadap komitmen organisasi. 

Persamaan kedua menunjukkan bahwa kepemimpinan, kompetensi, lingkungan 

kerja berpengaruh signifikan terhadap kinerja perawat. Komitmen organisasi 

berpengaruh tidak signifikan terhadap kinerja perawat. Hasil uji F dapat 

disimpulkan secara bersama-sama variabel kepemimpinan, kompetensi, 

lingkungan kerja, dan komitmen organisasi berpengaruh terhadap kinerja.Hasil 

ujii R2 total sebesar 0,947 artinya variasi kinerja perawat di Rumah Sakit Daerah 

Pandan Arang Boyolali dijelaskan oleh variabel kepemimpinan, kompetensi, 

lingkungan kerja dan komitmen organisasi  sebesar 94,7% dan sisanya 5,3% 

dijelaskan variabel lain diluar model penelitian misalnya: pengawasan, iklim 

organisasi, diklat dan motivasi.  Hasil analisa jalur,kepemimpinan merupakan 

jalur yang palingdominan dan efektif untuk meningkatkan kinerja perawat pada 

Rumah Sakit Daerah Pandan Arang Boyolali. Penggunaan variabel komitmen 

organisasi sebagai variabel intervening tidak efektif karena menunjukkan 

pengaruh yang lebih kecil dibandingkan pengaruh langsung.  

 

 

Kata Kunci : Kepemimpinan, Kompetensi, Lingkungan kerja, Komitmen 

Organisasi, Kinerja Perawat 

 

 

 

 

 

 

 

 

 

 



ix 

 

ABSTRACT 

 
Building Nurse Performance and Organizational Commitment in terms of Leadership, 

Competence and Work Environment Aspects at Pandan Arang Regional Hospital, 

Boyolali 

 

By: 

ARI MULYANTINI 

 

The purpose of this study was to analyze and provide empirical empirical 

evidence in building nurse performance and organizational commitment in terms 

of leadership, competence and work environment aspects at Pandan Arang 

Regional Hospital Boyolali. 

The analytical technique used is to use test instruments: validity test and 

reliability test, linearity test, path analysis, t test, F test, coefficient of 

determination test and correlation analysis 

The results of the first equation t-test indicate that leadership has no 

significant effect on organizational commitment. Competence, work environment, 

has a significant effect on organizational commitment. The second equation shows 

that leadership, competence, work environment have a significant effect on nurse 

performance. Organizational commitment has no significant effect on nurse 

performance. The results of the F test can be concluded that the variables of 

leadership, competence, work environment, and organizational commitment have 

an effect on performance. The total R2 test results are 0.947, meaning that the 

variation in the performance of nurses at the Pandan Arang Regional Hospital 

Boyolali is explained by the variables of leadership, competence, and work 

environment. and organizational commitment of 94.7% and the remaining 5.3% 

explained by other variables outside the research model, for example: supervision, 

organizational climate, training and motivation. The results of path analysis, 

leadership is the most dominant and effective path to improve the performance of 

nurses at the Pandan Arang Regional Hospital, Boyolali. The use of 

organizational commitment variable as an intervening variable is not effective 

because it shows a smaller effect than the direct effect. 

 

Keywords : Leadership, Competence, Work Environment, Organizational 

Commitment, Nurse Performance 
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