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» “As ant do a million step to get sugar”
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» “When action is equivalent to success”
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ABSTRAKSI

Tujuan penelitian ini untuk mengetahui, menganalisis dan memberikan
bukti empiris terkait peran komitmen organisasi terhadap kinerja karyawan dilihat
dari aspek kepemimpinan, budaya organisasi dan kompensasi pada PT. Apacinti
Corpora Semarang.

Teknik analisis dalam penelitian ini adalah analisis jalur regresi linier
berganda, uji instrument, uji linieritas dan uji hipotesis yang meliputi path
analisis, Uji serempak (uji F), Uji Parsial (uji t), dan koefisien determinasi.

Hasil penelitian menunjukkan kepemimpinan berpengaruh positif dan
signifikan terhadap komitmen organisasi. Budaya organisasi berpengaruh positif
dan tidak signifikan terhadap komitmen organisasi. Kompensasi berpengaruh
positif dan signifikan terhadap komitmen organisasi. Kepemimpinan berpengaruh
positif dan tidak signifikan terhadap kinerja Karyawan. Budaya organisasi
berpengaruh positif dan signifikan terhadap kinerja Karyawan. Kompensasi
berpengaruh positif dan signifikan terhadap Kkinerja Karyawan. Komitmen
organisasi berpengaruh positif dan signifikan terhadap kinerja Karyawan. Hasil uji
F dapat disimpulkan secara bersama-sama variabel kepemimpinan, budaya
organisasi, kompensasi dan komitmen organisasi mempengaruhi Kinerja di PT.
Apacinti Corpora Semarang. Nilai R? total sebesar 0,918 dapat diartikan variasi
kinerja karyawan di PT. Apacinti Corpora Semarang dijelaskan oleh variabel
kepemimpinan, budaya organisasi, kompensasi dan komitmen organisasi sebesar
91,8%. Hasil analisis jalur menunjukkan bahwa kompensasi merupakan variabel
yang dominan terhadap kinerja dan efektif untuk meningkantkan Kinerja
karyawan pada PT. Apacinti Corpora Semarang.

Kata Kunci : Kepemimpinan, Budaya Organisasi, Kompensasi, Komitmen
Organisasi, Kinerja Karyawan
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ABSTRACT

The purpose of this research is to find out, analyze and provide empirical
evidence related to the role of commitment organization to employee performance
seen from the aspects of leadership, organizational culture and compensation at
PT. Apacinti Corpora Semarang.

The analysis technique in this research is multiple linear regression path
analysis, instrument test, linearity test and hypothesis testing which includes path
analysis, simultaneous test (F test), partial test (t test), and coefficient of
determination.

The results showed that leadership had a positive and significant effect on
organizational commitment. Organizational culture has a positive and
insignificant effect on organizational commitment. Compensation has a positive
and significant effect on organizational commitment. Leadership has a positive
and insignificant effect on employee performance. Organizational culture has a
positive and significant effect on employee performance. Compensation has a
positive and significant effect on employee performance. Organizational
commitment has a positive and significant effect on employee performance. The
results of the F test can be concluded together that the variables of leadership,
organizational culture, compensation and organizational commitment affect
performance at PT. Apacinti Corpora Semarang. The total R2 value of 0.918 can
be interpreted as variations in employee performance at PT. Apacinti Corpora
Semarang is explained by the variables of leadership, organizational culture,
compensation and organizational commitment of 91.8%. The results of path
analysis show that compensation is the dominant variable on performance and is
effective for improving employee performance at PT. Apacinti Corpora
Semarang.

Keywords Leadership, Organizational Culture, Compensation,
Organizational Commitment, Employee Performance
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