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ABSTAKSI

Tujuan penelitian ini adalah menguji Peran Kepemimpinan, Disiplin
Kerja Dan Kompensasi Terhadap Motivasi Kerja Yang Berdampak Pada Kinerja
Pegawai Di Dinas Kependudukan Dan Pencatatan Sipil Kabupaten Grobogan.
Data primer dengan mengambil sampel pegawai Dinas Kependudukan dan
Pencatatan Sipil Kabupaten Grobogan sebanyak 45 responden. Metode Analisa
data diuji dengan uji validitas, uji reliabilitas, uji partial (uji t), uji serempak ( uji
F ), uji R Square dan uji analisis jalur.

Hasil Uji t adalah sebagai berikut : Kepemimpinan berpengaruh tidak
signifikan terhadap motivasi kerja, disiplin kerja berpengaruh signifikan terhadap
motivasi kerja, kompensasi berpengaruh tidak signifikan terhadap motivasi kerja,
Kepemimpinan berpengaruh signifikan terhadap Kinerja, disiplin  kerja
berpengaruh tidak signifikan terhadap, kompensasi berpengaruh tidak signifikan
terhadap kinerja, motivasi kerja berpengaruh signifikan terhadap kinerja. Hasil uji
secara serempak (Uji F) pada persamaan kedua diketahui besarnya nilai F =
18,049 signifikansi 0,000< 0,05. Sehingga dapat disimpulkan secara bersama-
sama kepemimpinan, disiplin kerja dan kompensasi dan motivasi kerja
berpengaruh signifikan terhadap kinerja

Hasil Uji R square menunjukkan nilai R2 total sebesar 0,770 artinya
kinerja pegawai Dinas Kependudukan dan Pencatatan Sipil Kabupaten Grobogan
dijelaskan oleh Kepemimpinan, Disiplin kerja, Kompensasi dengan motivasi kerja
sebagai variabel intervening sebesar 77% sisanya sebesar 23 % dijelaskan variabel
lain diluar model penelitian, misal variabel komunikasi, lingkungan Kkerja,
kompetensi dan lain-lain. Hasil analisis jalur menunjukkan bahwa pengaruh
langsung variabel kepemimpinan terhadap kinerja, merupakan jalur yang paling
dominan, dibandingkan jalur yang lain sehingga untuk meningkatkan kinerja
pegawai akan lebih efektif apabila melalui peningkatan kepemimpinan.

Kata kunci : Kepemimpinan, Disiplin kerja, Kompensasi, Motivasi dan Kinerja



ABSTRACT

The purpose of this study was to examine the role of leadership, work
discipline and compensation for work motivation that had an impact on employee
performance at the Population and Civil Registration Office of Grobogan
Regency. Primary data by taking a sample of employees of the Population and
Civil Registration Office of Grobogan Regency as many as 45 respondents.
Methods Data analysis was tested with validity test, reliability test, partial test (t
test), simultaneous test (F test), R Square test and path analysis test.

The results of the t-test are as follows: Leadership has an insignificant
effect on work motivation, work discipline has a significant effect on work
motivation, compensation has no significant effect on work motivation,
Leadership has a significant effect on performance, work discipline has no
significant effect on performance, compensation has no significant effect on
performance , work motivation has a significant effect on performance. The
results of the simultaneous test (F test) in the second equation are known to be the
value of F = 18.049, a significance of 0.000 < 0.05. So it can be concluded that
together leadership, work discipline and compensation and work motivation have
a significant effect on performance

The results of the R square test show a total R2 value of 0.770, meaning
that the performance of the Population and Civil Registration Office of Grobogan
Regency is explained by Leadership, Work Discipline, Compensation with work
motivation as an intervening variable of 77%, the remaining 23% is explained by
other variables outside the research model, for example variables communication,
work environment, competence and others. The results of the path analysis show
that the direct influence of the leadership variable on performance is the most
dominant path, compared to other paths so that improving employee performance
will be more effective if through increased leadership.

Keywords: leadership, work discipline, compensation, work
motivation,performance
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