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Tujuan dari penelitian ini adalah untuk mengetahui Pengaruh Spiritual 

Leadership, Pelatihan Kerja dan Pengawasan terhadap Kinerja Karyawandi 

Waroeng Spesial Sambal Karanganyar. Penelitian ini menggunakan metode 

pengambilan data secara primer yaitu dengan menyebar kuesioner dimana 

populasi dalam penelitian ini  adalah karyawan Waroeng Spesial Sambal 

Karanganyar. Pengambilan sampel dalam penelitian ini menggunakan teknik 

sensus dengan jumlah sampel sebanyak 50 responden. Hasil pengujian validitas 

dan reliabilitas menunjukkan bahwa seluruh item pertanyaan yang diajukan 

terbukti valid dan reliable. Hasil persamaan regresi linier berganda variabel 

pelatihan kerja berpengaruh positif sedangkan variabel spiritual leadership dan 

pengawasan berpengaruh negative. Hasil uji t menunjukkan bahwa spiritual 

leadership berpengaruh signifikan terhadap kinerja karyawan, pelatihan kerja 

berpengaruh signifikan terhadap kinerja karyawan dan pengawasan tidak 

berpengaruh signifikan terhadap kinerja karyawan.Hasil uji F menunjukan 

spiritual leadership, pelatihan kerja dan pengawasan secara simultan berpengaruh 

signifikan terhadap kinerja karyawan.Hasil uji koefisien determinasi (R2) 

menunjukkan bahwa nilai adjusted R square  sebesar 0,279 sehingga diperoleh 

nilai koefisien determinasi sebesar 27,9%. Maka dapat disimpulkan bahwa 

variabel independen (spiritual leadership, pelatihan kerja dan pengawasan) 

mampu menjelaskan variabel dependen yaitu kinerja karyawan sebesar 27,9%. 

Sedangkan sisanya 72,1% dijelaskan faktor lain yang tidak diteliti dalam 

penelitian ini seperti komitmen organisasi, lingkungan kerja, kepuasan kerja. 
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The purpose of this study was to determine the effect of spiritual 

leadership, job training and supervisiontoemployee performance in waroeng 

spesial sambal karanganyar. This research uses primary data collection method 

by distributing questionnaires where the population in this study are consumers of 

Grilled Chicken and Kremes Chicken Mbak Pipi Restaurant in Karanganyar. 

Sampling in this study uses the census sampling technique with a total sample of 

50 respondents. The results of the validity and reliability test show that all the 

questions raised were valid and reliable. The results of multiple linear regression 

equations job training have a positive effect, while the spiritual leadership and 

supervision have a negative effect. The T test show that spiritual leadership has a 

significant effect on employee performance, job training has a significant effect on 

employee performance and supervision has not significant on employee 

performance . F test show the spiritual leadership, job training and supervision 

significantly influences the employee performance. Coefficient Test Result 

Determination (R2) shows that adjusted R square value of 0,279 so that 

Determination Coefficient value of 27,9% is obtained. Then it can be concluded 

that the independent variable (spiritual leadersgip, job training and supervision) 

is able to explain the dependent variable namely purchasing decision of 27,9%. 

While the remaining 72,1% is explained by other factors not examined in this 

study such as organizaton comittment, job environment, job satisfaction. 
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